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ANNOTATION

In the article the right protection representatives of the executive body
especially internal affairs organs employees professional fade away of cases
psychological in terms of emperic analysis and their professional ability
psychological in terms of raise according to researcher by done increased analysis
and research about word goes _ In the article given analysis and results today’s of
the day current in matters important basis being service does
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INTRODUCTION

Last in years right and him protection employees of the executive body
psychological support support and they are between healthy psychological
environment to stabilize directed one how much remedy events in practice work
coming out app is being done . Especially after 7 years during this field activities
deep again work and app to do as a result employees between healthy psychological
the environment has also improved is going This from organs Internal affairs organs
employees and their activities developing a regular attitude to go and psychological

support support one for  how much affairs done increasing , i.e at the time our
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research for representatives of this body professional in the activity fade away
progress emperic analysis to do for small experience being service does

Initially collected data through internal affairs organs employees professional
progress to know in order to young choose to get decision done . Opposite in the [1B
department of the city activity walking 1, 3, and 10 years from employees to the
experience have different young 10 people in the category from employees scientists
K. Maslach and S. Jackson of Professional burnout diagnosis to do methodology
was transferred . Methodology during to the respondents of methodology purpose and
in it given to questions where in order answer to give directed instructions giving

passed .

Below held methodology for the respondent given answers page app will be :

Answers form

FIO

Age _ Gender Date

T/r | None Very | Rarely | Sometimes | Frequently | The Every
when rarely | _ majority | day

less cases

1 0 | 2 3 4 5 6

2 0 | 2 3 4 5 6

3 0 1 2 3 4 5 6

4 0 1 2 3 4 5 6

5 0 1 2 3 4 5 6

6 0 1 2 3 4 5 6

7 0 1 2 3 4 5 6

8 0 1 2 3 4 5 6

9 0 1 2 3 4 5 6
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10 |0 1 2 3 4 5 6
11 |0 1 2 3 4 5 6
12 |0 1 2 3 4 5 6
13 |0 1 2 3 4 5 6
14 |0 1 2 3 4 5 6
15 |0 1 2 3 4 5 6
16 |0 1 2 3 4 5 6
17 |0 1 2 3 4 5 6
18 |0 1 2 3 4 5 6
19 |0 1 2 3 4 5 6
20 |0 1 2 3 4 5 6
21 |0 1 2 3 4 5 6
22 |0 1 2 3 4 5 6
Emotional fatigue ~ Depersonalization __ Personal achievements reduction

In most cases, the socially conditioned characteristics of the human personality
embody the direction of his volitional activity. Social orientation is expressed in
persistence, which is considered to be a motivational and volitional characteristic of a
person. Volitional processes, situations, characteristics of the human personality arise
as a specific way of realizing the motives and purpose of the activity. In mental
activity, volitional processes are visible within the course of volitional behavior, that
is, in the interval from setting a goal to its implementation.

As for the analysis of the applied methodology, 2 of the 10 respondents who
participated in it were employees with 1-year experience, 4 with 3-year experience,
and the remaining 4 with 10-year experience. The career progression is at the lowest
level and almost 94.5% of the employees who have not yet developed have a strong
professional inclination, and the indicator is 64.3% of employees with 3 years of

experience, that is, the progress of fading is quite strong, on the contrary, employees
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with 10 years of experience have more It was estimated that the indicator can be
raised again and be influenced by adaptation, equal to 89.2%. In the process of
analysis, it was thought that the employees are facing various problems and
shortcomings in the emotional sphere, and it is a clear tool in the professional field as
well.

CONCLUSION

In conclusion, it can be said that the early detection of the main emotional and
psychological problems and the implementation of countermeasures is an important
factor for the employees of the field operating in each field, especially the employees
of the law enforcement agency. In other words, it can be said that it is important to
assess the current situation in advance and to professionally identify the progress of
fading and psychologically support it in the necessary situation. It is not a problem of
providing psychological services to law-enforcement bodies, in particular to
representatives of public agencies, but psychological services to people in general, as
one of the leading directions of scientific psychology, is a source of many

discussions.
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